GOLIK HOLDINGSLIMITED
TERMS OF REFERENCE FOR THE REMUNERATION COMMITTEE

The board of directors (the “Board”) of Golik Halgjs Limited (the “Company”) resolves
pursuant to the authority conferred by the bye-laivhe Company at a meeting held ori'21
April, 2005 to establish a committee of the Boadod e known as the Remuneration
Committee (the “Committee”).

The terms of reference set out herein since adoptie amended from time to time to comply
with the requirements under the Listing Rules anl eome into effective from 30
December, 2008.

1. Membership

The members of the Committee (the “Member(s)”) Isbalappointed by the Board from
amongst the non-executive directors of the Comartya majority of Members shall be
independent non-executive directors. The Commsled comprise a minimum of two
Members. A quorum of a meeting of the Committée (tMeeting(s)”) shall be two.
The Members present shall elect a chairman togedbe Meeting.

2. Attendance at Meetings

2.1 The Committee should consult the chairman and/oefcexecutive officer of the
Company about their proposals relating to the rearation of other executive directors.
The chairman of the Company and/or chief execubifieer shall be invited to attend
the Meetings, other Board members and any stafi gfecific responsibility for any
area under review by the Committee shall also tlaeeight of attendance.

2.2 The company secretary or the assistant compangtaegrshall be the secretary of the
Committee. Where the company secretary is alssxanutive director of the Company,
he can only attend Meetings in the capacity as rapemy secretary, and not as an
executive director.

3. Frequency of Meetings

Meeting shall be held at least once a year.

4. Authority

4.1 The Committee is authorized by the Board to ingedé any activity within its terms of
reference as set out herein and any other isswesfisplly delegated by the Board or
may arise as a natural extension of the revievhefGompany’s affairs in pursuing the
Committee’s duties. It is authorized to seek anfprmation it requires from any
employee and all employees are directed to co-tpevdah any request made by the
Committee.



4.2 The Committee is authorized by the Board to obtaitside legal or other independent
professional advice and to secure the attendanamitsifders with relevant experience
and expertise if it considers this necessary.

5. Duties

The duties of the Committee shall be:

(@)

(b)

()

(d)

(e)

(f)

(¢))

to make recommendations to the Board on thepaasis policy and structure for
all remuneration of directors and senior manageraedton the establishment of a
formal and transparent procedure for developingcpa@n such remuneration;

to have the delegated responsibility to review,omemend and determine the
specific remuneration packages of all executivealors and senior management,
including salaries, bonuses, merit plans, rewanm$ @ecognition strategies, the
appropriation of funds for incentive awards, betsefin kind, pension rights and
compensation payments, including any compensatiayalge for loss or
termination of their office or appointment, and makcommendations to the Board
of the remuneration of non-executive directors, &mdcconsider factors such as
salaries paid by comparable companies, time comemtrand responsibilities of
the directors, employment conditions elsewherehm group and desirability of
performance-based remuneration;

to review and approve performance-based remunarétjoreference to corporate
goals and objectives resolved by the Board frone timtime;

to review and approve the compensation payableacutive directors and senior
management in connection with any loss or termomatof their office or
appointment to ensure that such compensation errdeted in accordance with
relevant contractual terms and that such compemsasi otherwise fair and not
excessive for the Company;

to review and approve compensation arrangemergsnglto dismissal or removal
of directors for misconduct to ensure that suclaragements are determined in
accordance with relevant contractual terms and dhgtcompensation payment is
otherwise reasonable and appropriate;

to ensure that no director or any of his associet@svolved in deciding his own
remuneration; and

to administer and make determinations with regarthe Company’s share option
scheme, if any.

6. Reporting procedures

Draft and final versions of minutes of the Meetistsill be circulated by the secretary of
the Committee to all Members for comment and reeatdin a reasonable time after the
Meetings.



